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Retirement Guide at a Glance

Use this page to identify the benefit or retirement type you are looking for, then go to the listed page
for the full explanation. Eligibility is determined separately by each plan.

Retirement benefits and planning topics

Program or topic

Death-benefit summary

Retirement Action Plan

IBEW International PBF

LOCAL 769 Management
Pension Plan

NEBF

NEAP
NEFP 401(k) / Empower
Social Security

LINECO / Medicare
Return to work

Contacts/worksheet

Retirement types/information covered

LINECO active life, International PBF, and Local 769 voluntary Death Benefit
Fund.

Suggested Timelines, Document Checklist, Benefits at a glance

Normal, early, disability, and vested pensions; spouse and death benefits.
Normal, early, disability, and vested pensions; spouse and death benefits.

Normal, early, and disability retirement; estimates, applications, and
possible NEIB amount.

Individual account distribution, if you participated.

Pre-tax and/or Roth retirement account choices, if you participated.
Federal retirement benefit and application timing.

Retiree coverage, monthly rates, Medicare timing, and Part D cautions.
Spouse, child, beneficiary, death-fund, and post-retirement work rules.

Plan contacts and a personal retirement checklist.

Plain-language glossary

Term

Normal retirement

Early retirement

Deferred vested

Disability retirement

Defined-benefit pension
Individual account
Vested

Joint-and-contingent

What it means in this guide

A pension beginning at the plan’s normal age after its service rules are met.

A pension beginning sooner; the monthly amount may be permanently reduced.

A pension earned before leaving covered work and started at a later age.

Full details
Page 3
Pages 4-5

Page 6

Pages 7-8

Page 9

Page 10
Page 10
Page 10
Pages 11-12
Page 13

Pages 15-16

A pension requiring the plan’s service, disability, medical, Social Security, and work rules.

A lifetime monthly benefit calculated under a formula, not an account balance.
An account based on contributions and investments, such as NEAP or NEFP.
Having enough covered service or participation to keep a future benefit.

A reduced pension that can continue to an eligible surviving spouse.
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Death Benefits (DB) at a Glance

These are separate benefits with separate eligibility and beneficiary records. Updating one beneficiary form
does not update the others. The plan or fund decides eligibility under its official rules at the time of death.

Benefit source

LINECO
Active employee
life

IBEW
International
Pension Benefit
Fund

Local 769
voluntary
Death Benefit
Fund

Local 769 pension
survivor benefit

NEBF / NEAP /
NEFP

What may be payable

$30,000 basic life insurance. Separate benefits of
up to $30,000 may also apply for accidental death
and for a qualifying line-of-duty death.

Active “A” member: $6,250 for natural death or
$12,500 for accidental death after six months of
continuous good standing. Normal, early, or
disability pensioner: $6,250 less pension already
paid, but at least $3,000.

The beneficiary receives $3 multiplied by the total
number of participating members at the member’s
death.

Eligible spouse and, before retirement, certain
surviving minor children.

Beneficiary or spouse under each plan’s rules.

Who qualifies / what keeps it active

Eligible active employees only—not retirees,
dependents, COBRA self-payers, or
utility/REA/electric-cooperative members. Keep
the LINECO beneficiary record current.

Requires eligible “A” membership and good
standing. A vested pension has no PBF death
benefit. Keep the PBF beneficiary form up to
date through Local 769.

Voluntary for eligible “A” and “BA” members.
There is a $3 initial assessment and another $3
assessment after each participating member’s
death. Stay in good standing and not in arrears.

Give Solxsys marriage, divorce, spouse, and
child records.

Review each plan separately, especially after
marriage, divorce, or death.

LINECO warning at retirement

The $30,000 LINECO life benefit does not continue as a retiree benefit. Ask LINECO immediately about
converting the coverage as active eligibility ends. The LINECO Summary Plan Description generally

requires the conversion application and the first premium to be submitted within 31 days.

Important Death Benefit Reminders

e Aretired or disabled Local 769 member may continue in the voluntary 769 death benefit fund
only by meeting the bylaws’ two-year good-standing rule, and continue to pay the $3
assessment each time a participating member dies

e Each death-benefit program keeps a separate beneficiary record. Members should complete
and update beneficiary forms separately for LINECO, the International PBF, and Local 769’s
voluntary Death Benefit Fund. Updating one does not update the other two.

e Family should contact LINECO and Local 769 promptly after a death and ask what certified
documents are required.

o These lump-sum death benefits are separate from pension survivor options and spouse or
child benefits.

Amounts and eligibility can change. Confirm current rules with LINECO and Local 769 before retirement and when beneficiary

information changes.

July 2026 e Official plan documents and administrator decisions control.

Page 3



IBEW LOCAL UNION 769 e RETIREE INFORMATION GUIDE

Start here: your retirement action plan

One rule above all

Before choosing a last day of work, COBRA, Medicare, a pension option, or any return-to-work job, call
every plan that applies to you. The rules are different, and one election can affect another benefit.

Not every member has every benefit in this guide. Your bargaining agreement, work history, membership

type, age, family status, and plan participation determine what applies.

Suggested timeline

When

6-12 months before

3-4 months before

Last 30 days

After retirement

Document checklist

What to do

Pick a target last-work date and benefit-start date. Get official estimates from NEBF and
Solxsys. Ask Local 769 to review the International PBF process. Call LINECO about retiree

eligibility, Medicare coordination, and cost.

Request or generate current applications. Gather proof documents. Apply for Social Security
if starting soon. Confirm Medicare enroliment dates. Compare pension payment options

with your spouse before signing.

Keep your ticket and contact information current. Confirm your last day, direct deposit,
health election, and mailing method. Copy everything and use trackable mail when an

original application is required.

Check first payments, tax withholding, address and bank information, and beneficiaries.

Keep creditable drug-coverage notices. Call every affected plan before doing any paid work.

®  Government-issued birth certificate or passport; Social Security card.

®  Spouse’s proof of age and Social Security card; certified marriage certificate.

e  Every divorce decree, property settlement, and domestic relations order entered after plan participation or IBEW

initiation.

e Death certificate for a deceased spouse, if applicable.

e  Military discharge/service papers, if credit may apply.

®  Bank routing and account information for mandatory direct deposit.

®  Current beneficiary designations for each separate plan and death benefit.

®  Save copies and tracking numbers for every submission.
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Benefits at a Glance

Source

IBEW International PBF

Local 769 Management

Pension

NEBF

NEAP

NEFP / Empower

Social Security

LINECO

What it may provide

Monthly defined-benefit pension;
possible optional spouse protection;
PBF death benefit.

Monthly defined-benefit pension based
on Service Credits and payment option.

Monthly national pension

Individual account distribution, if you

participated.

401(k) account, if you participated; may

include pre-tax and/or Roth money.

Federal retirement benefit.

Retiree medical and prescription

coverage; optional dental and vision.

July 2026 e Official plan documents and administrator decisions control.

First action

Start with Local 769. The application cannot
be generated more than six months before

retirement.

Request an estimate and current application
from Solxsys.

Use the NEBF Online Benefits Portal for

estimates and work history.

Check your account and request the current

distribution package through the portal.

Review balance, beneficiaries, tax options,

and rollover choices.

Create a my Social Security account and
compare start dates.

Call before your last day of work and before

electing COBRA or another Part D plan.
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IBEW International Pension Benefit Fund (PBF)

The PBF is tied to continuous “A” membership and good standing. Local 769 helps start and certify the
application; the International office makes the final determination.

Normal and early retirement
e Normal pension: age 65, at least five years of continuous “A” good standing immediately before
application, and full retirement from the electrical industry.

e Early pension: ages 62—-64 with at least 20 years of continuous “A” membership; reduced 6.66% for

each year or part of a year under age 65. The early election is irrevocable.

Current formula: $4.50 per month for each full year of continuous “A” membership through 2022, plus
$5.50 per month for each full year beginning in 2023.

Only full years of membership count. The IBEW Pension Benefit Fund will calculate the final pension amount

using its official membership records and plan rules. Its calculation determines the benefit paid.

Optional spouse benefit

An eligible normal, early, or disability applicant may elect a reduced lifetime amount so a surviving spouse
receives one-half of that reduced pension. If spouses are the same age, the member’s pension is generally
86.5% of the otherwise payable amount, adjusted 0.5% for each year the spouse is younger or older. The
election must be made before placement on pension and is generally irrevocable, subject to the plan’s pop-

up rules after a spouse’s death or divorce.

How to apply

e Contact Local 769 no more than six months before the planned pension date.
e Complete the current PBF application and beneficiary/spouse election documents.
e Return the packet to Local 769 for the required Financial Secretary and union certification.

e Keep your “A” membership current through the period Local 769 instructs and save copies of the
certified packet.

Do not return to electrical-industry work without checking first

PBF eligibility requires full retirement from the electrical industry. Ask Local 769 and the PBF office how

any proposed job would affect the pension before accepting the work.

July 2026 e Official plan documents and administrator decisions control. Page 6



IBEW LOCAL UNION 769 e RETIREE INFORMATION GUIDE

Local 769 Management Pension Plan

This is a defined-benefit pension administered by Solxsys. A July 2025 Local 769 easy guide states that each

Service Credit is worth $21 per month. Your official Solxsys estimate and the plan document control.

Main benefit paths

Normal retirement: age 65 with at least five years of plan participation.

Early retirement: age 55 with at least 10 Years of Vesting Service and the plan’s contribution

requirement after age 54 years, 11 months.

Deferred vested: generally five Years of Vesting Service; payable at 65, with a reduced benefit

potentially available at 55.

Disability: generally under age 65, at least seven Years of Vesting Service, Social Security disability

approval, and employment ending because of disability.

Early-Retirement Factor

Age when benefit begins Percentage of accrued benefit
55 79%

56 82%

57 85%

58 88%

59 91%

60 94%

61 97%

62 or older 100%
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Application and payment election
e Submit the Pension Benefit Application with proof of age and all required marital, divorce, military,
and spouse documents.
e After review, complete the separate Election Form choosing the payment option.

e Allow up to 15 business days after Solxsys has received your completed submission for its initial

review and response to any questions or requests.

For a married member, the default is generally a 50% joint-and-contingent annuity unless the spouse
properly consents to another permitted option. The plan also provides 75% and 100% joint-and-contingent

choices. An election may be changed before benefits begin, but not afterward.

Survivor protection before retirement
e |f a vested married participant dies before retirement, the spouse may receive 50% of the accrued
benefit if death occurs at or after age 55, or 35% if death occurs before age 55.

e Up to the four youngest surviving minor children may also receive a benefit, generally 20% of the

accrued benefit each until death or age 18, subject to the plan’s Internal Revenue Code limit.

Tell Solxsys before any post-retirement work

The Plan may suspend pension payments if you return to work for a participating Employer before
reaching your required minimum distribution age—generally age 73 under current federal law, or
age 75 for members born in 1960 or later. Before accepting work, ask Solxsys to confirm in writing

how the exact employer and job will affect your pension.
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National Electrical Benefit Fund (NEBF)

NEBF is a separate national defined-benefit pension.

Estimate and eligibility basics

Normal retirement generally requires vesting, age 65, and retirement from the electrical industry.

Early retirement is generally available from ages 60—64 when the plan’s service and timing

conditions are met. The portal estimate shows the applicable reduction.

NEBF also provides a disability pension for eligible participants. Its disability and work rules differ, so

use the current plan materials and contact NEBF before relying on them.

For pensions beginning on or after January 1, 2025, NEBF generally values each Base Pension Credit
at $33 per month. If you had a gap of seven or more years in NEBF-covered employment after 1993,
a different rate may apply to credits earned before the gap. NEBF will determine the applicable rate

(s) based on your work history.

Online Benefits Portal

Use the portal to:

Generate a current pension estimate and review covered work history.
View plan documents, upload permitted proof documents, and update addresses.

After retirement, obtain tax forms and income-verification letters.

Application timing and mailing

About 90-120 days before the desired date, gather proof documents and generate the current

application through the portal.
Complete the application carefully. Direct deposit is mandatory.

Mail the original completed application and required notarized documents with tracking. NEBF
states that the pension application and notarized documents cannot be uploaded, faxed, or

submitted as copies.

Look for an acknowledgment letter. If none arrives within 30 days, call NEBF.

NEBF’s published processing estimates are approximately 30—90 days for normal or early retirement and

30-45 days for disability after a complete application. Monthly pension checks are issued on the last

business day of the month for that month.

*Do not circulate saved NEBF or NEAP application PDFs. Current applications and direct deposit forms are

available only in the participant’s Online Benefits Portal.
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NEAP, NEFP 401(k), and Social Security

NEAP — if you have an account

NEAP is an individual account benefit, separate from the NEBF monthly pension. Current distribution
choices may include a lump sum and/or fixed monthly payments over 5, 10, 15, or 20 years. If the account
exceeds $5,000, a married participant generally needs notarized consent from the spouse to choose an

option other than the plan’s joint-and-survivor form.
e Check the current balance, beneficiary, and distribution package in the portal.
e Ask a tax professional about direct rollovers, withholding, and the effect of taking cash.

e If receiving monthly payments, covered work of 40 or more hours in a month may suspend that

month’s NEAP payment. Call before returning to work.

NEFP 401(k) / Empower — if you participated

Review the balance, investments, beneficiaries, and distribution choices. Beginning January 1, 2026, NEFP
permits Roth contributions in addition to pre-tax contributions. Roth and pre-tax money can have different
tax treatment, so compare leaving money in the plan, installments, and a direct rollover before

withdrawing.

Social Security

e Use your my Social Security account to compare estimates at different start ages.

e You may apply up to four months before the month you want benefits to begin. The first payment

normally arrives the following month.

o If you claim before full retirement age and continue working, the earnings test may temporarily
withhold benefits. Ask Social Security how your planned work and start date interact.

A pension and Social Security do not have to start in the same month.
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LINECO Retiree Insurance

LINECO Retiree Benefits may begin as early as age 55 when all plan requirements are met. One key rule is

eligibility from work hours for 48 of the 60 months immediately before the retiree effective date; additional

retirement and coverage rules apply. Call LINECO before setting your last day.

What the options include

e Option 1: medical and prescription drug coverage.
e Option 2: medical, prescription drug, dental, and vision coverage.

e Retiree Benefits do not include the active plan’s life insurance, accidental death and

dismemberment benefit, or weekly income benefit.

Do not elect COBRA before LINECO explains the consequences

LINECO states that a person who chooses COBRA instead of LINECO Retiree Benefits cannot enter the
Retiree Benefits program later.

Option 2
$302
$560
$817
$151
$S408

$228

Regular Monthly Retiree Rates Reduced Monthly Rates
Retiree’s with at least 57,600 covered LINECO work
Coverage category Option 1 Option 2 hours may qualify for the reduced rate. LINECO
verifies the hours and all eligibility rules.
Married couple — both Medicare $563 $605
Coverage category Option 1
Married couple — one Medicare $1,069 $1,119
Married couple — both Medicare $282
Married couple — neither Medicare $1,575 $1,634
Married couple — one Medicare $535
Single — Medicare $281 $302
Married couple — neither Medicare | $788
Single — no Medicare $788 $817
Single — Medicare $140
Single — Medicare + children $424 $456
Single — no Medicare $394
Single — no Medicare + children $930 $958
Single — Medicare + children $212
Single — no Medicare + children $465

Rates and eligibility can change. Verify the member’s exact rate directly with LINECO before an election.
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Medicare and prescription-drug cautions

Enroll at the right timeline

Your first opportunity to enroll in Medicare generally lasts seven months: the three months before the
month you turn 65, the month you turn 65, and the following three months. If you delay Part B because you
have group health coverage through your or your spouse’s current employment, you may enroll while that
coverage continues or within eight months after the employment or active employee coverage ends,
whichever happens first. COBRA and retiree coverage generally do not extend this deadline.

You have two different Medicare enrollment situations:

1. When you turn 65: You normally have seven months to enroll—the three months before your
birthday month, your birthday month, and the following three months.

2. If you keep working after 65: You may be able to delay Medicare Part B while covered by your or
your spouse’s current employment. When the job or active employee insurance ends, you generally
have eight months to enroll in Part B.

“Whichever happens first” means the eight-month countdown begins when the first event occurs.

Example: You stop working in June, but your employee insurance continues through July. The countdown is
based on the job ending in June—not the insurance ending in July.

COBRA and retiree insurance are not active-employment coverage

They do not extend the Part B Special Enrollment Period. A late Part B enrollment can cause gaps or

penalties. Confirm dates with Medicare, Social Security, and LINECO before active coverage ends.

Protect LINECO prescription coverage

Do not join another Medicare Part D plan before calling LINECO

LINECO warns that enrollment in another Medicare drug plan can end LINECO’s Express Scripts Medicare
drug coverage, and that coverage may not be available again. Keep every annual creditable-coverage

notice.

e Give LINECO the member’s and spouse’s Medicare information as soon as Medicare coverage is
established.

e Ask how Medicare Parts A and B coordinate with the elected LINECO option.
e Before changing any Medicare Advantage or drug plan, ask LINECO for the effect in writing.

These benefits come from different plans. A beneficiary form for one plan does not update the others.
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Return-to-Work Rules

Call every plan before accepting work

International PBF, Local 769, NEBF, NEAP, Social Security, and disability benefits use different definitions
and hour limits. Approval by one plan does not protect another.

Plan Current planning rule Action before work

|BEW PBF Pension requires retirement from the electrical industry; a return Ask Local 769 and PBF about
can affect eligibility. the exact employer and duties.

X Reemployment by an Employer may suspend benefits before . . .
Local 769 pension . o o Get Solxsys guidance in writing.
required minimum distribution age.

Eligible retirees with a pension effective December 2025 or earlier | File the form and notify the
NEBF — 2026 exception may work up to 600 hours in NEBF-covered contributory local before relying on the

employment during 2026 after filing the form. exception.

40 or more hours of covered employment in a month may .
NEAP monthly payments Call NEAP before starting.
suspend that month’s payment.

o : . o e Call every disability plan before
Disability benefits Any work can terminate or change disability eligibility. .
any paid work.

i i Earnings before full retirement age may temporarily reduce Ask Social Security about the
Social Security
payments. planned wages and dates.

NEBF temporary 2026 exception
e Applies only from January 1 through December 31, 2026 and only to qualifying NEBF normal or early
retirees.
e The pension effective date must be December 2025 or earlier.

e Only NEBF-covered, contributory employment counts toward the 600 hours. Disability retirees are

not eligible.
e After 600 hours, the ordinary less-than-40-hours-per-month rule resumes.

e The required form must be returned and the local union notified before relying on the exception.

This temporary rule is NEBF-only and should be rechecked every January.
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Contact sheet

Office / plan

Phone and address

Website / email

IBEW Local Union 769

480-423-9769
220 N William Dillard Dr
Gilbert, AZ 85233

www.ibew769.com
local769@ibew769.com

IBEW Pension Benefit Fund

202-728-6206
900 Seventh St NW
Washington, DC 20001

www.ibew.org/pension

pension@ibew.org

Solxsys — Local 769 Pension

480-956-9050
5600 New King Dr, Suite 330
Troy, MI 48098

WWW.S0IXsys.com

301-556-4300 Ext. 557

www.nebf.com

NEBF / NEAP 2400 Research Blvd, Suite 500
Rockville, MD 20850-3266
www.nefp.org
NEFP 401(k) 301-556-4335 )
NEFP_Admin@nebf.com
LINECO 1-800-323-7268 www.lineco.org

Social Security

1-800-772-1213

WWW.55a.80V

Medicare

1-800-MEDICARE
1-800-633-4227

www.medicare.gov

When you call

Write down the date, representative’s name, confirmation number, and the exact question and answer.
Ask for written confirmation when a decision affects eligibility, health coverage, or a pension payment.
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Retirement worksheet

Item

My information / confirmation

Target last day worked

Target pension effective date

Local 769 / PBF contact

Solxsys estimate and application

NEBF estimate and application

NEAP / NEFP decisions

LINECO eligibility and monthly rate

Medicare effective dates

Social Security start month

Beneficiaries reviewed

July 2026 e Official plan documents and administrator decisions control.
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Sources and As-Of Dates

This draft reconciles the uploaded Local 769 working papers with the following official sources. Rates and

temporary rules should be rechecked before final publication and before each member’s election.

IBEW Pension Benefit Fund — Pension & Reciprocity

IBEW Pension Plan Q&A (2023)

Benefits of “A” Membership (2025)

Local 769 Pension Plan Easy Guide for Linemen (July 2025)

Local 769 Bylaws, approved June 17, 2024

NEBF / NEIB Summary Plan Description (January 2025)

NEBF Pension Rate and Online Estimate Liaison Alert (October 2025)

NEBF 2026 Temporary Return-to-Work Amendment

LINECO Life Insurance, Accidental Death, and Line-of-Duty Benefits

LINECO Retiree Benefits

LINECO rates effective March 1, 2026

LINECO Winter 2025 Connection, published January 1, 2026

Social Security — Apply for retirement benefits

Medicare — When coverage starts

Medicare — COBRA coverage
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https://ibew.org/our-departments/pension-reciprocity/
https://ibew.org/wp-content/uploads/2025/03/2023_IBEW-Pension-Plan-QA.pdf
https://ibew.org/wp-content/uploads/2025/03/2025-Benefits-of-A-Membership.pdf
https://www.ibew769.com/Uploads/UploadedFiles/ibew-769-pension-plan-easy-guide-for-linemen_20250702164411.pdf
https://www.ibew769.com/Uploads/UploadedFiles/769_Bylaws_Approved_06.17.24.pdf
https://www.nebf.com/assets/1/7/NEBF_NEIB_SPD_Summary_Plan_Description_January2025.pdf
https://www.nebf.com/assets/1/7/Liaison_Alert_-_NEBF_Pension_Rate_and_Online_Benefit_Estimate_-_October_2025.pdf
https://www.nebf.com/assets/1/7/2026_Temporary_Return_to_Work_Amendment.pdf
https://lineco.org/public/benefits/life
https://www.lineco.org/public/benefits/retiree
https://www.lineco.org/public/news/2026/01/march-2026-retiree-self-pay-rates
https://www.lineco.org/uploads/lineco-connection-2025-winter.pdf
https://www.ssa.gov/apply
https://www.medicare.gov/basics/get-started-with-medicare/sign-up/when-does-medicare-coverage-start
https://www.medicare.gov/basics/get-started-with-medicare/medicare-basics/working-past-65/cobra-coverage

